Bachelor of Business Administration (Honours) in
Human Resources Management -
Applied Psychology (BBA-HRMAP)
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Profession: Caring for People
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Interdisciplinary Talents in Human Resource Management (HRM)
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KEY FEATURES
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Interdisciplinary Integration in HRM and Applied Psychology
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Comprehensive Learning in Key Areas of HRM
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High Competence in Cutting-edge HRM Technology 2] HONG KONG SHUE YAN UNIVERSITY
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) Programme Structure
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This program is unique in bridging knowledge of human resource management (HRM) and
applied psychology to solve the complex human resource issues in today’s changing and
uncertain workplace. Students are required to complete 125 credit units.
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Organizational Behavior, Principles of Human Resource Management, Training and Development, HR
Analytics, Contemporary Recruitment and Selection, Performance and Compensation Management,
Industrial Relations and Labour Law
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) Scholarship
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Our university offers scholarships and financial assistance to its students with financial needs or
excellent academic / non-academic performance.
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) Career Prospects
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According to Randstad’s Hong Kong Annual Market Outlook Report 2019, the HR
industry is undergoing a transformation toward increased people analytics and digital
HR solutions. This program will equip students with knowledge of applied psychology
and new technology that will enable them to build a career in the field of HRM.
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With theoretical and practical training in HRM and applied psychology, graduates will
gain unique advantages to develop their careers in emerging HR roles as specialists,
managers or directors for employee relations, learning and development, talent
acquisition, compensation and benefits, and recruitment.
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Professional Career Path (with Salary Examples)
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Source: Randstad Market Outlook 2019: Employment Trends in Hong Kong
(Salary examples are median monthly salary in HKD)

Enquiries and Application For further enquiries please contact us:
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Tel. E5E : 2806-5193 / 2806-7342
Email SRIZEH : ba@hksyu.edu
Website fiE  : www.hksyu.edu/ba






